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WELCOME TO INDIANA 
UNIVERSITY

WE’RE SO GLAD YOU’RE HERE.
IU’S NINE 
CAMPUSES

21,000+
FACULTY + STAFF

20,000+
PART-TIME 
EMPLOYEES

110,000+
STUDENTS

200+
RESEARCH 
CENTERS + 
INSTITUTES 
AROUND THE 
WORLD

IU Bloomington IU Indianapolis IU Columbus

IU East (Richmond) IU Fort Wayne IU Kokomo

IU Northwest (Gary) IU South Bend IU Southeast (New Albany)
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WHAT DOES  
OVPFAA DO?
The Office of the Vice Provost for Faculty and Academic Affairs (OVPFAA) 
helps faculty achieve professional excellence, focusing on the academic 
career of each faculty member on the Bloomington campus. We provide 
resources for all ranks of faculty— from lecturers to distinguished 
professors—in all stages of their career. We help faculty navigate the 
challenges and special opportunities of academic life—whether they are 
new to IU, preparing for promotion or tenure, seeking new direction mid-
career, or imagining retirement after decades of service.

Our work is simultaneously on the big stage and intimately personal. We 
celebrate noteworthy academic achievements and meet with faculty who 
have questions about a medical leave or faculty mentoring resources. We 
host promotion and tenure preparation workshops alongside workshops to 
nurture leadership skills among academic administrators. We also maintain 
academic policies that define the rights and responsibilities of all academic 
appointees in line with our longstanding system of shared governance.

We work hard to create and sustain a campus that is inclusive, family-
friendly, sustainable, and full of occasions and events to nourish the mind 
and soul.

Unsure of your  

next steps? Explore the

New Faculty Checklist
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OVPFAA PROGRAMMING

New Faculty Orientation
As a new faculty member, you’re invited to explore the resources and support 
available to you at IUB. This webpage serves as your go-to guide for navigating 
your transition, connecting with colleagues, and accessing vital information 
about teaching, research, and professional development. Find these resources 
and more!

NAVIGATING IUB: A NEW FACULTY NEWSLETTER

Explore essential resources on campus life, teaching, research, and networking.  
Visit the guide on our website to get started.

HOOSIERS CONNECT MENTORING PROGRAM

Hoosiers Connect is a group mentoring program designed for full-time faculty who 
are new to the Indiana University Bloomington community. This program offers an 
opportunity for new to Bloomington faculty to build meaningful connections with 
colleagues who are also new to campus, share experiences, and develop relationships 
that can enrich your professional and personal experience at IU for years to come.

NEW FACULTY EVENTS

Throughout the year, we host workshops, tours, and social events to help you get to know 
IUB. Highlights include the New Faculty Orientation Picnic and Resource Showcase each 
August, where you can meet colleagues and discover valuable resources.

Find more faculty 
resources online

VPFAA@IU.EDU

•	 Tenure and Promotion details

•	 Leaves and Absences 
information

•	 Employment Accommodation 
Requests

•	 Start of Semester Guide

•	 Campus and University Policies
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OVPFAA PROGRAMMING

Scholarly Writing Program
The Scholarly Writing Program (SWP) supports faculty research and 
writing across disciplines and at all stages of the writing process. We 
approach writing broadly, as encompassing any of the work faculty across 
ranks undertake on their way to producing grant proposals, conference 
presentations, articles, books, creative work, curriculum, public-facing 
writing, and more.

FACULTY WRITING GROUPS

•	 3-hour weekly co-writing accountability groups.

•	 Open to faculty across ranks and departments

PEER REVIEW GROUPS

•	 90-minute feedback-oriented biweekly sessions.

•	 Offers a community of readers for accountability and input.

•	 Fosters sharing and learning around conventions of scholarly writing.

Gen Creedon 
Director, Scholarly Writing Program 
swp@iu.edu

Find more online
SCHOLARLY WRITING PROGRAM

•	 Faculty Writing Groups

•	 Peer Review Groups

•	 Promotion Support

•	 Summer Programming

•	 Retreats

•	 Writing Consultations
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OVPFAA PROGRAMMING

Initiative for the Advancement of Women
The Initiative for the Advancement of Women (IAW) is dedicated to 
creating an inclusive and equitable environment that fosters innovation 
and success. IAW aims to support and uplift women identifying faculty 
and staff by offering a diverse array of programs and opportunities to grow 
professionally, build networks, and thrive on our campus.

WOMEN IN LEADERSHIP SERIES

This workshop series offers leaders the opportunity to connect, build 
supportive communities, and collaborate, empowering them to grow into 
leadership roles across various contexts.

WOMEN & TECHNOLOGY SERIES

A collaborative initiative of OVPFAA and the Center of Excellence for Women 
& Technology, this community is a network of women-identifying faculty and 
staff working in technology-related disciplines and/or interested in learning 
about the role of technology in their lives and work.

COMMON GROUND COLLECTIVE

This program fosters faculty and staff leadership skills to build a welcoming 
campus community based on acceptance and belonging.

INITIATIVE FOR THE 
ADVANCEMENT OF WOMEN
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OVPFAA PROGRAMMING

Faculty Mentoring
The OVPFAA office believes mentorship can act as a vital resource for faculty 
members. Giving them access to valuable mentoring opportunities that 
enhance teaching strategies, refine research agendas, and navigate career 
transitions.

METHODS AND PRACTICES TO SUCCEED (MAPS)

The MAPS Program is a 12-week in-person faculty development program for faculty 
across ranks and disciplines. In small mentoring groups and with a focus on IU 
promotion criteria, faculty develop structures and accountability for their research, 
teaching, and service goals. If you are interested in participating in the MAPS 
program, please inform your department chair or school dean, or contact our office.

FACULTY-TO-FACULTY NETWORK MENTORING PROGRAM (F2F)

At Indiana University, faculty-to-faculty mentoring is all about colleagues supporting 
each other to grow personally and professionally. Building a supportive network not 
only boosts individual careers but also helps our faculty find a community to thrive 
in and make a lasting impact at Indiana University. Learn more about the Faculty-to-
Faculty (F2F) Network Mentoring Program.

NEWLY TENURED FACULTY MENTORING PROGRAM

This year-long program supports faculty in the transition from tenure to promotion to 
full professor through mentoring, professional development, and research support. 
Participants strengthen their scholarly impact, expand their professional visibility, 
navigate leadership and service opportunities, and advance their long-term academic 
goals. disciplines.

F2F NETWORK 
MENTORING 
PROGRAM
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FACULTY AFFAIRS

Leaves for Academic Appointees
Leaves for Academic Appointees are processed by the Academic Personnel 
Policies and Services (APPS) office, which is housed with the Office of the Vice 
Provost for Faculty and Academic Affairs. If you have further questions, you 
can reach out to apps@iu.edu.

MEDICAL LEAVES

•	 Informal leaves up to 3 weeks 
•	 Formal Medical leaves up to 6 weeks with possible extension for additional 9 weeks

FAMILY FORMATION LEAVE

•	 Eligibility: Permanent full-time positions after 1 year of service, 2 family leaves in 
5-year period

•	 Up to 12 weeks paid, can be combined with 6 weeks of pregnancy-related  
medical leave

FAMILY SUPPORT LEAVE

•	 Eligibility: Permanent full-time positions after 1 year of service, 2 family leaves in 
5-year period

•	 Up to 12 weeks paid

LEAVE WITHOUT PAY

PRESTIGIOUS LEAVE

Employment Accommodation Requests
The Office of the Vice Provost for Faculty and Academic Affairs works 
with faculty and applicants for academic positions with the university on 
accommodation requests. You can request an accommodation by filling out 
the Confidential Accommodation Request Form.

This form, once completed, will be sent to an accommodation specialist to 
assist you. However, if you would like to discuss an accommodation or need 
assistance with an accommodation request, please call 812-855-2809 or 
email vpfaa@iu.edu.

EMPLOYMENT ACCOMMODATION REQUESTS
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GETTING STARTED
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ONE.IU.EDU

•	 Create your IU Account
•	 Access IU email 
•	 Access Employee Info
•	 Purchase Parking and more

CRIMSONCARD

YOUR IU ID

The official photo ID for students, faculty, 
and staff. It grants access to university 
service including:

•	 Secure entry to buildings and 
residence halls 

•	 Printing services 
•	 University libraries 
•	 Sports and recreation facilities
•	 Campus and city buses

CAMPUS CARD SERVICES

•	 You can use your Crimson Card for 
payment at participating retailers.

•	 CrimsonCard is now digital. For 
information on how to download your 
CrimsonCard or to purchase a physical 
card visit the CrimsonCard website.

PARKING AT IUB

Payroll deduction is a convenient option 
in order to secure your parking pass. Find 
detailed information about bike parking, 
parking passes, pricing and locations on 
One.IU. 

Courtesy Services offered by Office of 
Parking Operations:

•	 Jump Start Air for Tires
•	 Assistance Getting Gasoline IU Ride

PAYROLL AND TAX

•	 One.IU > Employee Center > Payroll and 
Tax 

•	 Sign up for direct deposit
•	 Paychecks Expense
•	 Reimbursements
•	 529 College Savings Plan
•	 Submit tax forms (W-4, WH-4) 
•	 Consent for electronic delivery of W2
•	 Foreign nationals may be eligible for tax 

treaty benefits
•	 Fill out the International Tax 

Questionnaire 

https://one.iu.edu/collection/iub/employee-onboarding
https://crimsoncard.iu.edu/index.html
https://crimsoncard.iu.edu/index.html
https://parking.indiana.edu/
https://one.iu.edu/launch-task/iu/employee-center?terms=employee
mailto:https://fms.iu.edu/tax/international/fnis-help/?subject=
mailto:https://fms.iu.edu/tax/international/fnis-help/?subject=


IU HUMAN RESOURCES

IUHR Website
Learn more about:

•	 Benefits Compensation

•	 Training & Development

•	 Employee Relations

•	 Employment Healthy IU HR

•	 Systems Policies

•	 Workers’ Comp

New Employee Resources Page
Learn more about:

•	 Orientation Course

•	 Benefits

•	 Professional Development

•	 Policies

•	 Technology

•	 Payroll

Learn more at

IU HUMAN RESOURCES
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Overview of New  
Employee Benefits
IU offers several benefits to new employees 
including:

•	 Medical, prescription, and vision coverage

•	 Dental coverage

•	 Life & Voluntary Insurance Plans

•	 Retirement Plans

•	 Spending & Savings Accounts

•	 Tuition Assistance

•	 Paid Time Off

•	 And more! Check out IU HR to explore all 
your options.

ENROLLING IN IU BENEFITS

Important Enrollment 
Dates
NEW-HIRE BENEFIT ELECTIONS

•	 Within 30 days from hire date. 

LIFE EVENT CHANGES

•	 i.e. marriage, birth, loss of other 
coverage

•	 Within 30 days from hire date

BENEFITS OPEN ENROLLMENT

•	 October-November

Ask HR
hr.iu.edu
askHR@iu.edu
812-856-1234

Enroll in IU Benefits  
on One.IU

Other Helpful Benefit 
Tasks on One.IU
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Employee Discounts
LOCAL BUSINESS DISCOUNTS 

•	 Salt Creek Golf Retreat
•	 Serenus Float and Wellness Center 
•	 Indianapolis Zoo Discount Tickets
•	 Bruster’s Ice Cream

TRAVEL DISCOUNTS

•	 Airlines 
•	 Airport Parking 
•	 Hotel Rates 
•	 Rental Cars – Enterprise/National 
•	 Visa & Passport Expediting Services

LEARN MORE:

CrimsonCard Discounts

Travel Discounts

Other Employee Perks

Software + Publications
IUWARE 

•	 Free or discounted software downloads
•	 University libraries 
•	 Sports and recreation facilities
•	 Campus and city buses

PUBLICATIONS

•	 New York Times
•	 Wall Street Journal

EMPLOYEE RESOURCES
IU Athletics Perks 
•	 Free admission to all regular season 

events for all sports (except for football 
and men’s basketball) 

•	 10% discount on season passes for 
IU Football and Men’s Basketball  
(limited availability)

•	 IU Faculty/Staff and IU Retirees 
Show CrimsonCard

Sustainable 
Transportation Options
CAMPUS BUS AND BLOOMINGTON 
TRANSIT 

•	 One.IU > Employee Center > Payroll 
and Tax 

•	 Sign up for direct deposit
•	 Paychecks Expense

BICYCLES

•	 $10 registration fee

RIDE SHARE

•	 Zipcar - rent a car by the hour or day
•	 Carpool - 2 or 3-person carpool:  

special designated parking spaces; 
receive 12 one-day EM-P permits
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LEARN MORE

https://crimsoncard.iu.edu/using/discounts/bloomington-discounts.html
https://procurement.iu.edu/travel/discounts/index.html
https://staffcouncil.indiana.edu/employee-perks/index.html
https://iuware.iu.edu/Windows
https://guides.libraries.indiana.edu/az/databases
https://transportation.indiana.edu/index.html

